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EXECUTIVE SUMMARY
The Bogota Employment Project successfully completed our second year of providing
transportation assistance to displaced women in Bogota, Colombia and are proud of the work we
accomplished in 2015. We provided over 30 months of transportation to 10 displaced women to
help them maintain their employment. During my last visit to Colombia, the participants stated how
the transportation assistance gave them breathing room to once again start building savings,
spending more time with their children, attending medical appointments and feeling safe during
their commutes.

We also talked extensively with our partners who said our assistance greatly

helped those participants who graduated from their training programs to be able to start their
employment oﬀ on the right track without going into significant debt. THANK YOU for your support
of these achievements!
Partnerships Matter: Thanks to the work of our Coordinator, Ana Maria Villa, Navas, we continue to
maintain a partnership with the Migration Attention Center who regularly refers participants to us.
Ana also recently established a partnership with the National Victim’s Table, an Afro-Colombian
organization focused on advocating for and assisting Colombia’s Afro Colombian community. Both
of these organizations play a critical role in identifying, vetting and referring participants to our
program.
As we move through 2016, the Colombian Peace Process will hopefully result in the cessation of
hostilities that have lasted more than 50 years and wreaked havoc on the civilian population. What
does the peace process mean for the Bogota Employment Project? Our project will continue
whether or not there is a peace agreement because we continue to receive a high number of reports
of displacement being caused by groups other than the FARC. The right-wing paramilitaries,
criminal gangs and smaller revolutionary groups continue to push people oﬀ their land, carry out
extortion and traﬃcking of drugs. In short, peace building takes time and we will be there for the
victims and their families as long as the need continues. THANK YOU for your support and we look
forward to continuing our work in 2016 and beyond.
Sincerely,
Robinson Cook
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STAFF
Ana Maria Villa Navas continues to be the coordinator in Bogota.
Ana meets with and recruits participants, conducts outreach to
local organizations and maintains relationships with our partners in
Colombia. The project could not survive without the successful
eﬀorts of Ana. With your support, Ana also visited the United
States for the first time in June. Her trip included a stop in
Washington D.C. where she met with advocacy organizations and
Representative Keith Ellison’s oﬃce to raise awareness about
displacement in Colombia. A special THANK YOU to Ana for her
hard-work and dedication to the Bogota Employment Project.

PARTNERS
Centro de Atencion al Migrante (CAMIG) Migration Attention Center
CAMIG provides case management and basic needs assistance to internally displaced persons
in Bogota. They are affiliated with the Archdiocese of Bogota, Colombia.
Centro Pastoral y de Capacitacion (CEPCA) The Pastoral Training Center
The Pastoral Training Center provides trainings such as textiles, baking and small business
entrepreneurship classes to displaced women.
Camapana Colombiana Contra Minas Anti-Personal - Colombian Campaign Against
Landmines (CCAL)
CCAL raises awareness and helps victims and their families rebuild their lives after being injured
by a land mine. Many of the victims of landmines have also suffered some form of displacement.
The National Victim’s Board
An Afro-Colombian led organization that is focused on assisting displaced Afro-Colombian who
reside in Bogota with securing basic needs such as housing, employment and nutrition.
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ERICA’S STORY OF DISPLACEMENT
One afternoon, several members of the FARC
(The Revolutionary Armed Forces of Colombia)
came to Erica's home and told her that if she
stayed, they would take her three sons ages 9,
14, and 17. She asked why and they responded
that someone had tipped them oﬀ that she was
a spy for the Colombian Army. Erica suspects
that it was her neighbors because she had
several heated exchanges with them over petty
things like noise, but never thought it would
result in them accusing her of being a spy.

“ I hope to one day have my own salon
where I can provide services closer
to my home and the community.”

Despite the threats from the FARC, she stayed
in her small town for another month so her sons
could finish the school year. She then moved to
another town, about an hour away, but soon
received threats from the FARC stating that they
knew where she and her children lived and that
they would kill her for challenging them. Shortly
thereafter, they left for Bogota where they
moved in with her sister.

Once in Bogota, Erica worked as a domestic servant and recycled cardboard boxes in the evenings.
With her previous experience as a hairstylist and beautician, she began to work independently
providing services to customers throughout Bogota and eventually moved out of her sister's house.
Today she no longer works as a domestic servant; she has built up a base of clients in her own
neighborhood and in the wealthier Northern suburbs of Bogota. She commutes two hours each
way if she can schedule enough appointments for the day to justify the long trips up North. "I am
only paid a small amount per customer, so I need to have at least 4-5 clients to make it worth the
trip." In order to serve her client base in the North of Bogota, Erica's commute starts at 5 am so
she can arrive by 7 am. This is typical in Colombia where Hair Salons open at 6 am daily.
With the help of your donation to the Bogota Employment Project Erica is able to defer the
transportation costs associated with reaching those customers who are farther away, but who can
aﬀord to pay more for her services than customers in her own neighborhood. Erica hopes to one
day own her own salon where she can provide services closer to her home.
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BOARD OF DIRECTORS

Robinson Cook, Chair

Heather Holm, Board Member

Affiliation: Livelihood Specialist
robinson.cook@bogotaemployment.com

Affiliation: Holm Design and Consulting LLC

Paula Fynboh, Vice Chair

Monica Kvamme, Board Member

Affiliation: Social Movement Expert

Affiliation: Market Researcher and Analyst

paula.fynboh@gmail.com

monica.kvamme@gmail.com

Alternier Cook, Secretary

Jennifer Jambor-Delgado, Board Member

Affiliation: Retired Social Worker

Affiliation: Attorney, Fare Grange Law

Alternierbcook@yahoo.com

jen.jambor@hotmail.com

holm.heath@gmail.com

Eileen Barber, Board Member
Affiliation: Communications Director, DAI
eileen.barber@gmail.com
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2015 CONTRIBUTORS
AMOUNT

NAME

AMOUNT

NAME

35

Bobbie Young

105

PLL

35

Carol Taylor

105

Heather Holm

35

Cathy Grisham

105

Thaddeus Wong

35

Christa Stine

140

Paula Fynboh

35

Francisco Bastos

145

Scott Smith

35

Karin Jacobson Design LLC

220

Jordan Lynne Peterson

35

Meggan Ellingboe

250

Monica Kvamme

35

William McKinstry

300

Alternier Cook

50

Andrew Bechhoefer

500

Robinson Cook

50

Christina Anderson

50

Julie Strother

50

Sherrlynne Teslow

50

Eric Bartz

50

Steve Duryee

70

Angela Gallegos

70

Angie Vo

70

James Haggar

100

Gerald Lucas

100

Katherine Plona

100

Anonymous

100

Steven Viola

Total Contributions $3060
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2016 ORGANIZATION BUDGET
EXPENSES

REVENUE

Individual Donations

Foundations

$4000

$3000

40%
60%

EXPENSES
Salaries
Client Transportation
Staff Travel
Banking Fees
Telephone
Office Supplies
Accounting
Marketing
Internet
Indirect

Total Revenue $7000
Total Expenses $7000

EMPOWERING DISPLACED WOMEN THROUGH EMPLOYMENT

$1000
$2000
$1300
$150
$600
$160
$60
$300
$200
$630
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THE YEAR IN NUMBERS

10

participants received
transportation assistance

12
40

hours/week of recovered family time (time
spent with children, going to medical
appointments or tending to community issues).

average age of participants

2
125

number of hours it takes
to commute to work one way

monthly wage ($)
This is $75 below the government
mandated minimum monthly wage of $200

CAUSES OF DISPLACEMENT
EXTORTION

WITNESSING A MURDER

THREATS
ILLEGAL TAKING OF LAND
CHILD SOLDIER RECRUITMENT

ACCUSATIONS OF WORKING WITH THE ENEMY
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